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INTRODUCTION METHODOLOGY DISCUSSION

o The Resource Center for Community Engaged Scholarship (ReCCES) at UC Merced aims to e A cross-sectional survey was conducted with UC Merced tenure-track e Lack of recognition from their discipline was a barrier for conducting CEnR for the majority
support faculty currently doing Community Engaged Research (CEnR) and finding methods to faculty in Spring 2022. of faculty across all three Schools.
encourage and expand community research among faculty of all disciplines. e Tenure-track faculty were identified and reached through the three e For all but one barrier, more non-tenured faculty reported experiencng barriers to conducting
e In the literature, much is still unknown about what kind of barriers hinder progress toward Schools: School of Engineering, School of Natural Sciences, and School CENR than tenured faculty.
conducting CEnR and what resources or training faculty would benefit from. of Social Sciences, Humanities and Arts ® For support andtraining to conduct CEnR, most faculty across tensure status and across
e This internship project sought to create a survey which identifies what kind of barriers are present e 10-item web survey had two aims: Schools requested help with dissemination of research results W|_th non-academic audiences.
. _ _ e Across tenure status and Schools, most faculty reported that having support staff for CEnR
among faculty engaging in CEnR or attempting to. Additionally, this survey aims to identify o ldentify faculty who use CENR (using two different would help them conduct CENR.

approaches to defining CEnR)
o ldentify ways to best support faculty use of CEnR

which resources would best be useful to further support CES at UC Merced among faculty.

e The results from this study can be used to guide UC Merced’s approach to CEnR—an approach o raye _
that can enhance the university’s overall reputation by supporting meaningful work that has ° Snu da?;:\tj::avset:trllji qualitative analyses examined CENR across Schools CONCLUSION

Important and relevant implications for surrounding communities and academia. e At least two types of support may help increase the number of UC Mercd faculty who use or
do CEnR and increase CEnR among faculty who already do CEnR:
e Support from their School and discipline to recognize CEnR as scholarly work and
accomlishments, and

e Support from staff trained to make CENR easier to do among faculty across UC Merced.
RESULTS | | | . . LTS
_ _ _ Common Barriers to Conducting Community Engaged Research: Tenured e CENR support staff may help provide the necessary training on how to begin doing CENR,
Common Barriers to Conducting Community Engaged Research: Schools and Non-tenured . . . . .
how to Identify and develop partnerships, how to find and apply for funding, and how to
W SoEN=O WSS/ N=iz T SSHAN=29 e There was agreement across all W Tenured, N=30' | Nomtenured, N = 24 disseminate the findings with academic and non-academic audiences.
ow o stort S ... < three schools that recognition e Faculty from the School of Engineering and the School of Natural Sciences may face more
Need an oriontation ‘ 1% from their discipline was low.  Need an orentation barriers to conducting CEnR than faculty from the School of Social Sciences, Humanities, and
to best practices ’ to best practices oo Arts. CEnR support staff may need to tailor their approach to specific needs within Schools
Outreacing o ~aculty from both SNS and Oxeaching iscipli
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promotion = e Both tenured and non-tenured . |
Insufficient Funding 66% For research:
Insufficient funding ‘q 66% I i ) . : : -
faculty believe that counting o - o . oo e UC Merced faculty experience a variety of barriers and request various types of support to use
0% 25% 50% 75% 100%  for promotion is a large barrier CENnR. Future research is needed to identify more specific types of barriers and supports
to conducting CEnR within the broad caterogies assessed In this survey study. For example, what types of
Areas of Needed Training or Support: Schools Areas of Needed Training or Support: Tenured and Non-tenured reCOgnitiOn fOr CEnR may be more important for faCUIty at different Stages Of tenture and
B SoE,N=7 [ SSHA, N =28 SNS, N =9 B Non-tenured, N=14 [l Tenured, N =18 o0 across the three Schools?
100% . 100% e Future researchers should take a closer look at barriers to and supports for CEnRthrough In-

e [or every variable, non-tenured
had higher percentages—they 75%
found each variable an area of

depth interviews and survey method across different UC schools. This will help identify how
to best support specific needs among faculty depending on their discipline, tenure status, and
other condtions.
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- of needed support at a higher
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25% 21% o 21% rate than tenured faculty 25% .
I—. 14% j For practice:
oo ‘ . _ __B B e Dissemination with non- 0o o UC Mercc_ed_ Schools and departments may increase faculty CEnR by creating formal methods
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audiences audiences academic audiences was rated research project  research indings  with academic  non-academic . . .
o both chart e UC Merced faculty and their communty partners in CEnR would benefit from staff at UC
Ighly across both tharts as an Merced with formal roles, responsibilities, and skills to assist faculty in developing, funding,
ot o Faculty Renorting that Staff Suscort would be Bemoficial aspect of CEnR that faculty oot of Faculty Renortina that Staff Suooort would be Beneficia implementing, and disseminating results to academic and non-academic audiences.
- - =l ercent or racu eportin d d upport wou e benericCial Tor - - - - - -
ercent of Faculty Repo doing CEnR: Schools 0 0 oneletarion would like to receive training ty Reporting doing CENR e Support staff for CEnR may need experience and training that is specific to the needs and
W At B Some None on. W Aot B Some [ None conditions of each School and department.
100% 80% e Continuing UC Merced’s leadership for CEnR will advance the campus goals within its
guL L's lee p : -ampus g |
current Carnegie Classification for Community Engagement, facilitate the upcoming renewal
60% 61% of this special elective classification, and strengthen campus research and community impact.

ACKNOWLEDGMENTS & CONTACT

75% e Across both graphs,a majority 60%
e Thankyou to the Student Success Internship for sponsoring me. Thank you to my co-partner,
David Vidauri for assisting with all aspects of this research project. Biggest thanks to my
supervisors, Steve Roussous and Robin Del.ugan for guiding and mentoring me throughout

80%
70%
of faculty (tenured, non-
50% 40% s tenured, ssha, soe, sns) 40%
believed that staff support
25% 20% 20% J would be beneficial for 20%
conducting CEnR.
0% ’ 0% the internship.

SOE,N=5 SNS, N =10 SSHA, N = 25 Tenured, N = 28 Non-tenured, N = 21 PY Lindsey Sanchez, Isan Chez76@ucmerced_edu




